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2012 Mentorship Program Introduction & Matching Questionnaire 
Thank you for your interest in the 2012 CEP Mentorship Program!  This document provides an introduction to our program goals, outline and matching questionnaire.  We appreciate you taking the time to provide thoughtful responses to the questions. Please send completed questionnaires back to: mentor(at)cepvancouver(dot)org by Sunday December 4, 2011.
Goals:

The goal of our program is to match new and emerging environmental professionals with those who have been working in the environmental field for several years. We match participants (generally, 1 mentor: 1 mentee) based on answers to a brief questionnaire; and we ask that pairs meet for 1-2 hr sessions at least once per month for a period of 5 months.
	Offering mentors the opportunity:
	Offering mentees the opportunity:

	· To give back some of the support and inspiration received throughout your career through working with a new professional with less experience;

· To be a role model for the types of people a company or industry sector is seeking;

· To expand your professional network;

· To see your work from a fresh perspective; and

· To improve leadership and communication skills. 
	· To share work experiences and learn from a mentor’s challenges and achievements;

· To have an experienced sounding board for difficult work problems;

· To build a more extensive professional network;

· To gain clarity on career and personal plans; and
· To improve communication skills.


Timeline:
	Months
	Milestones

	October ( December 2011
	· Recruitment and matching

	January 17, 2012
	· Kick Off Meeting* - a 2hr intro session that includes coaching for mentors and mentees (this also constitutes your first meeting)

	January ( June
	· Monthly meetings* between pairs (> 5 meetings total)

	April 17, 2012
	· Midway Check-In: one 1-2hr social event 

	June 26, 2012
	· Program Wrap-Up / Mentor Appreciation night


*PLEASE NOTE: *Bold Asterix* sessions are mandatory. If you are unable to commit due to work or personal commitments, we ask that you evaluate whether participating this year is a good choice for you and especially your potential partner.

Cost:

The Mentorship Program is free for mentors. There is a $20 administrative fee for mentees. Also, mentees must be a CEP member to participate. Visit www.cepvancouver.org for information on how to join.
2012 Mentorship Program Introduction & Matching Questionnaire 
	1. Name:
	
	Email: 

	
	

	2. Do you want to be a MENTOR or MENTEE? (check one)
	
	MENTOR
	
	MENTEE

	
	*Mentees must be members of CEP and there is a $20 fee, payable upon notice of a successful match with a mentor.  

	3. What location(s) would best suit you for meeting with your Mentor / Mentee? (please select all that apply)

	
	
	Vancouver
	
	North Shore

	
	
	Burnaby / Coquitlam
	
	Langley / Surrey

	
	
	Fraser Valley
	
	Other? (please specify):

	4. How many years of experience do you have in the environmental field?
	

	5. What is your educational background? Please note discipline(s):
	

	

	

	6. What are your areas of working experience? (select all that apply)
	7. What are your areas of environmental expertise / working experience? (select all that apply)

	
	Politics
	
	Air quality
	
	Resource economics

	
	Consulting
	
	Water
	
	Urban Planning

	
	Not for Profit
	
	Solid Waste
	
	Sustainability

	
	Government
	
	Green buildings
	
	Energy

	
	Private Sector
	
	Other:
	
	Other:

	
	Other:
	
	
	
	

	
	Other:
	
	
	
	

	7. Briefly summarize what you would like to achieve through the CEP Mentorship Program:

	

	

	

	

	
	I have read the Program Introduction, and I am committed to working with my mentee / mentor towards achieving a minimum 5 one-on-one meetings from January ( June or July 2012.

	
	(Please check, or mark with an X, to confirm)
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   Please complete and return to mentor(at)cepvancouver(dot)org by midnight December 4, 2012.  Applications that arrive after this deadline will not be considered for the program.
MENTORSHIP is not simply a means to find a job; nor is it an internship. It is a collaborative and cooperative arrangement between an emerging environmental professional and a more seasoned professional for the purpose of sharing common interests in a particular skill, knowledge or career orientation. 
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